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Introduction 

The issue of climate change has taken a centre stage in today’s international discourse. Papua New 
Guinea and other Pacific Island countries remain some of the most vulnerable in the world with PNG 
rated as the tenth (10th) most vulnerable country to the effects of climate change. We all can testify to 
the impacts of climate change on ourselves, our family, and communities. Vulnerability to the effects 
cuts across sectors environmentally, socially and economically. Frequent rainfalls causing crop failures, 
landslides and damage to roads and bridges affect economic activities in PNG; the spread of malaria in 
the Highlands region increases health risks; and sea-level rise with salt-water intrusion into freshwater 
system or coastal flooding impacts PNG’s coastal villages. 
 
Despite PNG’s positive economic outlook, and its status as a low greenhouse gas emitting nation, it has 
taken a bold stance both internationally and locally in rallying the ‘call to action’ on issues of climate 
change. The recent Medium-Term Development Plan (MTDP-III) has given greater prominence to 
adaptation and mitigation measures as risk aversion mechanisms to the country’s increasing socio-
economic potential within the Asia Pacific region. The Climate Change and Development Authority 
(CCDA), under the PNG’s Ministry of Environment, Conservation and Climate Change, has committed 
to implementing adaptation and mitigation actions in support of MTDP-III targets and aspirations.  
 
PNG has pledged to implementing its ‘commitments’ under the United Nations Framework Convention 
on Climate Change (UNFCCC) and its ‘obligations’ under the Paris Agreement by enacting the Climate 
Change Management Act (CCMA) (2015) and the Paris Agreement (Implementation) Act (2016). PNG 
was one of the first countries to submit its Nationally Determined Contributions (NDC) under the Paris 
Agreement to UNFCCC Secretariat on 29 March 2016. The CCDA was created following the enactment 
of the CCMA. The CCMA is the principle piece of legislation that deals with climate change related issues 
in PNG. 
 
Following CCMA was the establishment of the ‘CCDA’ and the development of its Corporate Plan 2018-
2022. The Corporate Plan provides a ‘strategic and priority action’ for implementation. To implement 
these plans, the CCDA needs to build its capacity and requires access to climate finance including from 
the Green Climate Fund (GCF). CCDA is PNG’s National Designated Authority (NDA)/Focal Point to the 
GCF. The CCDA is currently building its capacity as an NDA through the GCF Readiness and Preparatory 
Support project (GCF Readiness), which is being implemented by the Global Green Growth Institute 
(GGGI); a multilateral organization specializing in inclusive and climate resilient green growth as an 
economic model for poverty reduction. 

As part of PNG’s GCF Readiness project, the Climate Change & Development Authority (CCDA) has 
organized an interactive participant forum Webinar to discuss these concerns. The Webinar is 
facilitated by the Global Green Growth Institute (GGGI) as the delivery partner of the project with 
technical support from Moana Continent. The Webinar will bring together expertise and learnings from 
leaders in Papua New Guinea.  Climate change would only serve to exacerbate uncertainties in which 
the most vulnerable in our communities will stand to be the most affected, especially women and 
children. The impacts of climate change will affect women and men differently. The domestic burdens 
of women increase substantially with various manifestations of climate change.  

This Webinar  presented to participants the draft gender mainstreaming guideline that will help CCDA 
and the project implementers better incorporate gender perspectives and participation of women in 
climate change projects in PNG. The Webinar provided an opportunity to participants to discuss the 
gender considerations and strategies that need to be considered and implemented when developing 
and implementing climate change projects in PNG.  
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Objectives of the Workshop 

The objective of the gender mainstreaming webinar was to introduce participants to the  content of 
the draft Gender Mainstreaming Guideline: The Green Climate Fund in Papua New Guinea Guideline for 
Project Implementers and work through each of the chapters, focusing on the main points and 
facilitating discussion on gender and climate change in PNG and welcoming feedback and 
improvements to the draft with a participatory approach. 

The draft Gender Mainstreaming Guideline was provided in advance to participants. Also provided to 
participants was a copy of the presentation (see Annex 3) and an Evaluation Form (see Annex 4). A 
summary of the Evaluation Survey results are explored in Participant Expectations and Contributions. 

As the Delivery Partner to Papua New Guinea’s Green Climate Fund Readiness program, GGGI through 
the workshops aimed to: 

• Demonstrate how climate change affects women and men, boys and girls differently. 

• Introduce participants to the GCF 

• Explain what a Gender Assessment is and how to undertake one 

• Explain what a Gender Action Plan is and how to develop one 

• Explore what is needed to develop a gender-responsive project or programme 

• Explore how to undertake Monitoring and Evaluation for gender mainstreaming 

• Have an open discussion on gender mainstreaming in PNG  
 
The purpose of the webinar was to: 

• Explain how this endeavour is a part of a broader systemic effort to address gender 
inequalities in climate change 

• Promote inclusivity and participation 

• Provide tangible advice and strategies to foster equal access, opportunities and benefits 

• Explore results in activities and outcome that reduce or eliminate gender disparities, power 
imbalances and promotes social and gender equality for sustainable development in PNG 

 
The webinar and guideline was tailored toward: 

• Frontline climate change project planners, implementers and monitoring and evaluation 
practitioners 

• Those that are active at a local level in GCF climate  project activities 
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Participants 

The Webinar for the Gender Mainstreaming Guideline for Climate Change Projects in Papua New 
Guinea welcomed participants from five (5) provinces of Papua New Guinea, government workers, 
development partners, academia, civil-society organizations and the private sector. A total of 103 
participants were invited to attend the webinar. Forty-two confirmed their attendance, and of those 
42, 39 dialed in, an attendance rate of 93%. 

Originally planned for an in-person workshop, the strategy was changed to the Zoom platform due to 
the recent COVID-19 pandemic and social distancing requirements. This resulted in a wider net of 
invitees being able to attend as participants from other countries were able to dial in. Particpants 
dialed in from various locations in Papua New Guinea, Fiji, Tonga, New Zealand, New Caledonia, South 
Korea and Australia. 
 

The webinar took place using the Zoom Platform due to social distancing requirements under the 
current Covid-19 pandemic and was held in one three-hour session on the 13 May 2020 from 9am to 
12pm. 

To enable this webinar to take place, participants were asked in their email invitations to download the 
Zoom application onto their devices (phone or laptop).  To attend the webinar, participants were asked 
to register using the link provided in their online invitation issued via email. Particpants were then 
provided with a link to the webinar after they registered their interest. 

To facilitate participation to the online workshop, vouchers for 2 GB of Internet data were offered and 
shared by GGGI free of charge for those who required it.  

Included in the email invitation was the draft Gender Mainstreaming Guideline made available to 
participants for prior reading, to prompt curiosity, comments, questions and feedback for consideration 
and incorporation. 
 

Attached in Annex 1 is the email invitation issued to participants. 

Attached in Annex 2 is a list of participants, their gender, organization type, organization, and 
designation that were invited to attend.  

 

Webinar Metrics 

Duration:  198 minutes 
Registered:  42 
Attended:  39 
Attendance Rate: 93% 
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Workshop Opening 

Mr. Ruel Yamuna, Managing Director, Climate Change & Development Authority and Dr. Achala 
Abeysinghe, PNG Country Representative for GGGI opened the webinar by acknowledging the role of 
women in addressing climate change impacts. Expressing appreciation for the unique role women play 
on the frontline of tackling climate change in their provinces and communities and how this impacts 
their livelihoods and family dynamics. Mr. Yamuna further emphasized that GCF is a financing 
mechanism of the UNFCCC and is specifically established to provide financial support to countries like 
PNG who are most vulnerable to the adverse impacts of climate change.  
 
Ms. Gwen Sissiou, Gender Manager, Climate Change & Development Authority provided a recorded 
welcoming message to the webinar participants. 

 
The webinar was facilitated by Master of Ceremony (MC), Ms. Nidatha Martin of CCDA. 
 

The overarching program and time allocation for the webinar was as follows: 

• Webinar waiting room clearance (30 minutes from 8.30 - 9.00am) 

• Welcome and Introduction (5 minutes, MC, Ms. Nidatha Martin) 

• Opening remarks (20 minutes Managing Director CCDA, Country Rep GGGI) 

• Brief presentation. Climate Change in Papua New Guinea (5 minutes, Ms. Gwen Sissiou) 

• Key presentation. Gender Mainstreaming Guidelines for Project Implementers (30 minutes, 

Mr. Peniamina D Leavai) 

• Forum session. Open discussion (15 minutes) 

• Forum session. Key questions (15 minutes) 

o What are the two gender considerations and strategies that need to be considered 

and implemented when developing and implementing climate change projects in 

Papua New Guinea?  

o What are three immediate concerns you have with the guideline so far? 

o What can we do to improve this guideline? 
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Participant Expectations and Contributions 

Participant expectations and contributions were captured in two ways, 1) using questions and answers 
during the webinar; and 2) Issuing an Evaluation Survey following completion of the webinar.  
 

Questions and Answers 

Throughout the webinar, questions and comments were collated in the Zoom ‘Question and Answer’ 
window and ‘Chat’ window. 
 
These are tabled below with participant names removed for privacy. Some were answered live and 
some had answers provided using Zoom’s chat options. These have been captured in Table-1. 
 
Table-1: Questions raised by participants  

 

Question Answer 
What is the source in which Dr. Archala used to quote 

gender disparities from? 

 

The sources came from Sources: CFR (2017), FAO 
Gender and Land Rights, and IPU Databases; ILO 
(2018b); Munoz Boudet et al. (2018); Neumayer and 
Plumper (2007); UNDP (2013); UNICEF (2016); UN 
Women (2018); WHO (2013); WHO and UNICEF 
(2017) illustrated in Dugarova (2018).  can link you 
up with our GGGI gender expert if you would like to 
get more information. 

Submission of the proposal through the Technical 

working groups only or through other means also? 

Live answered. 

How many Gender Experts do we have in Papua New 

Guinea? 

Live answered. 

Do we have a gender focal point in CCDA to 

institutionalised the Gender work in CCDA? 

Although we have a position for a GESI 
officer/specialist in our operational structure - from 
my understanding CCDA does not have a gender 
focal point right now. 
 
I guess this is something thats worth pursueing to 
ensure such important gender inventions by 
development partners is fully embeded, sustained 
and fully coordinated within CCDA. Not just for the 
sake of GCF but for all the other gender initiatives in 
CCDA. A structural arrangement for a permanant 
position establish in CCDA would be an option. 

Do provincial climate change committess exist in all 

provinces in PNG? 

Mr. Erick Sarut is our CCDA colleague who is working 
on PCCC's for provinces (with others at CCDA and 
provinces). I assume you already know Erick but let 
me know if you don't. I am happy to put you in 
touch. 

We've heard of GCF for quite a while now. I wonder 

whether PNG has ever benefited at all to date and if 

so how much and which sector of our society is 

benefiting? 

Live answered. 
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You mentioned a proposal submission will be 

submitted with a Gender Action plan. Does this mean 

for every proposal you will have a different Gender 

Action plan or the Gender action plan will be 

intergrated into the GCF  proposal? 

Live answered. 

Does PNG have a Climate Change Gender Action Plan 

(ccGAP) or any plans to develop one? 

Live answered. 

How does an individual or team secure an AE in the 

case of GCF Project? 

Live answered. 

PNG does not have a DAE.  Has CCDA identified 

potential DAEs? This was a question raised in 2018 

during a CCDA organized readiness workshop at 

Gateway and the question was never answered. 

Live answered. 

For a program or project proposal, are there other 

guidelines required apart from the Gender guideline? 

Live answered. 

To what extend did you consider Gender Assesment 

in REDD+ supported by UNDP? 

Live answered. 

To what extend this guidelines can inform policy 

makers to consider while developing project 

proposals in liue of local context where rights of 

women are not respected? 

Live answered. 

If a Provincial Government is developing a project 

proposal in partnership with an AE for the GCF? 

should they apply for funding to GCF to conduct the 

Gender Assessment? 

Live answered. 

Does the GAP guidelines allows inclusive of persons 

with disabilities or the action plan can also be all 

disability gender target only? 

Yes, it does. It is adaptable for gender and social 
inclusion as a whole. A very important point, thank 
you for raising the question. 
 
Social inclusion (people with disabilities) there are 
some GAPs under the GCF that have clearly 
highlighted the targeted activities on social inclusion 
(Gender and Social Inclusion Action Plans). 
Depending on the context, it is key that all vulnerable 
groups are included. 

CCDA being the NDA for GCF, do you have a criteria 

for assessing Concept Notes for GCF fund applications 

and if so can it be made known to stakeholders? 

Live answered. 

 

 
In addition to the questions and answers raised during the session, participants were provided with an 
Evaluation Survey (see Annex 4). Twelve responses were received, and the answers are summarized as 
follows. 
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Evaluation Survey 

An Evaluation Survey was provided to all participants following completion of the webinar. A two-week 
window was provided to enable collection. Twelve responses were received. Results are displayed 
below. 

 

Gender: Female/Male 

 
 
 
Designation: Government Official/CSO/GGGI Staff/Private Sector/Other 

 
 
 
1. How many online webinars have you taken part of prior to this one? 
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2. How much have you increased your knowledge on gender in this webinar? 

 
 
 

3. Among the sections covered today, which did you learn the most from (select all that apply) 

 

 

4. On a scale from 1 to 5 (with 1 being very poor and 5 excellent) please rate the webinar 

overall 
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5. On a scale from 1 to 5 (with 1 being strongly disagree and 5 strongly agree) please tick your 

level of agreement with the statement below:  

The objectives of the webinar were met. 
 
 

 
 
 

6. On a scale from 1 to 5 (with 1 being strongly disagree and 5 strongly agree) please tick your 

level of agreement with the statement below:  

The presenters were engaging. 
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7. On a scale from 1 to 5 (with 1 being very poor and 5 excellent) please tick your level of 

agreement with the statement below:  

The examples provided – templates, case studies, good practices 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

8. Based on your professional background, please rate on a scale from 1 to 5 , (with 1 being 

too complex and 5 too basic): 

The content of this webinar 
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9. Please rate on a scale from 1 to 5 , (with 1 being too complex and 5 too basic): 

The language of this webinar 
 

 
 
 

 
10. Please rate on a scale from 1 to 5 , (with 1 being too long and 5 too short): 

The duration of this webinar 
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11. Please rate on a scale from 1 to 5, with 1 being not at all and 5 yes definitely): 

Following this webinar, I feel I will be able to mainstream gender into projects and 
programmes 
 
 
 

 
 
 
 
 

 
12. Please rate on a scale from 1 to 5, with 1 being not at all and 5 yes definitely): 

I feel the content of this webinar will contribute to the promotion of gender equality 
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13. What other aspects would you suggest to improve this webinar? 

 
 
14. Other comments or requests for information: 
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Program Summary and Reflections 

Overall the webinar was received very well, with content, presentation, timing and language use scoring 
well in the evaluation survey. Live comments during the webinar complimented the online platform 
being used. This was the first time for CCDA using the Zoom platform in delivering a webinar in this 
context. Both participants and panelists found it to be very beneficial to learning. The ‘question and 
answer’ and ‘chat’ windows enabled participants to interact with each other while the main 
presentation took place. This allowed participants to pose questions which were collated by the 
moderator or panelists to either answer in text via the chat window or allow the presenter to read and 
answer live. In addition, it allowed other panelists to answer questions creating a good positive and 
interactive learning dynamic. 

The webinar did not include any online group activities, but it did welcome participants to provide 
comments on the draft Gender Mainstreaming Guideline: The Green Climate Fund in Papua New Guinea 
Guideline for Project Implementers. Numerous well considered comments were received and 
incorporated into the final version of the guideline. 

Annex 3 includes the full presentation provided during the webinar. 
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Annex 1: Invitation 

 

WEBINAR: GENDER MAINSTREAMING 
GUIDELINE FOR CLIMATE CHANGE 
PROJECTS IN PAPUA NEW GUINEA 
 
[Name] 
[Organization] 

 

Dear [Name]  

Climate change would only serve to exacerbate these uncertainties in which the most vulnerable in 
our communities will stand to be the most affected, especially women and children. The impacts of 
climate change will affect women and men differently. The domestic burdens of women increase 
substantially with various manifestations of climate change.  

As part of PNG’s first Readiness and Preparatory Project under the Green Climate Fund (GCF), the 
Climate Change & Development Authority (CCDA) has organized an interactive participant forum 
Webinar to discuss these concerns. The Webinar is facilitated by the Global Green Growth Institute 
(GGGI) as the delivery partner of the project with technical support from Moana Continent. The 
Webinar will bring together expertise and learnings from leaders in Papua New Guinea.  



 21 

This Webinar will present the draft gender mainstreaming guideline that will help CCDA and the 
project implementers better incorporate gender perspectives and participation of women in 
climate change projects in Papua New Guinea. The Webinar will give an opportunity to participants 
to discuss the gender considerations and strategies that need to be considered and implemented 
when developing and implementing climate change projects in Papua New Guinea.  

 
EVENT DETAILS 

When: Wednesday 13 May 2020 

Time: 9.00am (Port Moresby time) 

Cost: Free 

To facilitate participation to the online workshop, vouchers for 2 GB of Internet data can be shared 
by GGGI for those who need it (free of charge). If you are interested in those, please send an email 
to Jennifer Nila, Jennifer.nila@gggi.org, indicating your network provider and mobile number 
before the 6th of May 2020 Kindly share proof of registration with your email. 

Reading (prior):   A draft of the Gender Mainstreaming Guideline is available prior to the event for 
your review and comments: Draft Gender Mainstreaming Guideline (link is external) 

Registration: To participate in the workshop you are required to complete the following 
Registration form. You can also copy and paste the following link into your browser: 

https://us02web.zoom.us/webinar/register/WN_fkGFJKqpQSm_oQP8__fUcQ 

Download:  The webinar will be using Zoom to participate. In advance of the webinar, please 
download the Zoom app on your phone / laptop. You will receive a link to the webinar after 
registration. 

 
YOUR SPEAKERS 

• Ruel Yamuna – Managing Director, Climate Change & Development Authority, Port Moresby, 
PNG.   

• Achala Abeysinghe – Country Representative (PNG), Global Green Growth Institute, Port 
Moresby, PNG 

• Gwen Sissiou – General Manager, Climate Change & Development Authority, Port Moresby, 
PNG. 
 

PROGRAM 

1) Webinar Waiting Room clearance – please allow 30 minutes | 8.30 – 9.00am 
2) Welcome & Introduction – 5 minutes, MC 
3) Opening remarks – Managing Director CCDA, Country Rep GGGI – 20 minutes 
4) Brief Presentation: Climate change in Papua New Guinea – Gwen Sissiou – 5 minutes 
5) Key Presentation: Gender Mainstreaming Guidelines for Project Implementers – Peniamina D 

Leavai – 30 minutes 
6) Forum session – open discussion – 15 minutes   
7) Forum session – key questions – 15 minutes 

mailto:Jennifer.nila@gggi.org
https://drive.google.com/open?id=1tOyjhoXd_o0pV4KtW4VDkEza6FQK_Wns
https://us02web.zoom.us/webinar/register/WN_fkGFJKqpQSm_oQP8__fUcQ
https://us02web.zoom.us/webinar/register/WN_fkGFJKqpQSm_oQP8__fUcQ
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• What are the two gender considerations and strategies that need to be considered and 
implemented when developing and implementing climate change projects in Papua New 
Guinea?  

• What are three immediate concerns you have with the guideline so far? 

• What can we do to improve this guideline? 

Thank you.      

Please note all google links used here are safe and secure.  For more information, please contact:  

Nidatha Martin, nidathamartin@gmail.com & Jonah Auka, jonahauka@gmail.com  

 
 

mailto:nidathamartin@gmail.com
mailto:jonahauka@gmail.com


Annex 2: Participant Attendee List 

Panellists are marked with an asterix* 
 

 Organization Type Organization Name Participant Name Gender Designation 

1 Development Partner Agence Française de Développement Kim Lou Cargnelli Male  Project Manager 

2 CSO Callan IERC Kavieng Joanne Beno Female Project Coordinator  

3 Government Centre for Excellence in Financial Inclusion Marie Eorage Female Manager – Financial Inclusion Services 

4 Government Climate Change and Development Authority Debra Sungi Female MRV & NC International Negotiations 

5 Government Climate Change and Development Authority Emily Mulina-Pomoh Female  

6 Government Climate Change and Development Authority Garau Podi   

7 Government Climate Change and Development Authority Gwen Sissiou* Female General Manager - REDD+ and Mitigation 

8 Government Climate Change and Development Authority Jealchris Inji Female Executive Assistant to the Managing Director 

9 Government Climate Change and Development Authority Jimmy Frank Male General Manager – Corporate Services 

10 Government Climate Change and Development Authority Jonah Auka Male Manager – Projects Branch 

11 Government Climate Change and Development Authority Luanne Losi Female Manager – Adaptation Branch 

12 Government Climate Change and Development Authority Manau Renagi Female Adaptation 

13 Government Climate Change and Development Authority Nidatha Martin* Female Interim Green Climate Fund Coordinator 

14 Government Climate Change and Development Authority Ruel Yamuna* Make Managing Director 

15 Government Climate Change and Development Authority Sonia Baine Female REDD+ 

16 Government Climate Change and Development Authority Terence Barambi Male Manager – REDD+ Branch 

17 Government Department of Agriculture and Livestock Max Pumina Male Director – Policy and Planning Branch 

18 Government Department of Treasury Stephanie Huasi Female Economist 

19 Government Department of Treasury Timothy Mais Male Senior Economist 

20 Government Department of Works and Implementation Julius Wandi Male Environment Safeguard Officer 

21 Development Partner Forum Secretariat Kareketaake Uriam Female  

22 Development Partner Global Green Growth Institute Achala Abeysinghe* Female Country Representative 

23 Development Partner Global Green Growth Institute Benjamin Keni Male Program Associate 
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24 Development Partner Global Green Growth Institute Bertha Chiudza Female Gender Specialist 

25 Development Partner Global Green Growth Institute Charles Iha Male Senior Program Officer 

26 Development Partner Global Green Growth Institute Hohit Gebreegziabher Female Program Officer  

27 Development Partner Global Green Growth Institute Jennifer Shirley Nila Female Finance and Administration Associate 

28 Development Partner Global Green Growth Institute Katerina Syngellakis Female Pacific Regional Representative 

29 Development Partner Global Green Growth Institute Roxane Castelein* Female Green Finance Specialist 

30 Development Partner Global Green Growth Institute Silina Tagagau Female Program Officer 

31 Development Partner Global Green Growth Institute Trevor Galgal Male Program Officcer 

32 Institution Institution of Engineers PNG Fingkewe Zurecnuoc Female President, Chairman (PERB)  

33 Development Partner IUCN Ken Kassem Male Strategic Partnerships Officer 

34 Company Moana Continent Janine Twyman Mills* Female Gender and Development Specialist 

35 Government PNG Power Ltd Damien Sonny Male Renewable Energy & Carbon Specialist 

36 Government PNG Works Joash Kande Male Engineer 

38 Government PNG Works Kenneth Yamu Male Environmental Scientist 

39 CSO The Voice Inc.  Bruno Siare Male Coalitions Support Officer  

40 CSO The Voice Inc.  Obeth Singol Male Program Officer 

41 CSO The Voice Inc.  Pauna Kule Male Creative Officer 

42 Development Partner UNDP Mirzohaydar Isoev Male Chief Technical Advisor 

43 Development Partner UNDP Sam Moko Male Project Coordinator 

44 Academia University of Papua New Guinea Darlen Lovi Female Project Manager  

45 Development Partner USAID Climate Ready Peni Leavai* Male Senior Policy amd Finance Adviser 

46 INGO World Vision Lorna Maso  Female GESI Coordinator  

47 INGO World Vision, Highlands EQ Rehabilitation Tresa Tamai Female Project Manager 
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Annex 4: Gender Mainstreaming Webinar Evaluation Form 

Congratulations! You have completed the Gender Mainstreaming Webinar. For evaluation 
purposes we would like to ask you to fill out a brief questionnaire below. Please note this 
questionnaire is anonymous, we encourage you to provide honest and constructive feedback. 
Thank you for participating in the evaluation survey. 
 
Gender: Female/Male 
 
Designation: Government Official/CSO/GGGI Staff/Private Sector/Other 
 

1. How many online webinars have you taken part of prior to this one? 

0 
1-2 
3-5 
More than 5 

 
2. How much have you increased your knowledge on gender in this webinar? 

Very little 
Somewhat 
As expected 
Significantly 

 
3. Among the sections covered today, which did you learn the most from (select all that 

apply) 

Introduction to the GCF 
How to conduct a gender assessment for a GCF project in Papua New Guinea 
Developing a Gender Assessment and Gender Action Plan for Papua New 
Guinea 
Key steps to developing a climate change gender-responsive project 
Monitoring and Evaluation for gender mainstreaming 

 
4. On a scale from 1 to 5 (with 1 being very poor and 5 excellent) please rate the webinar 

overall 

1. Very poor 

2. Poor 

3. Average 

4. Good 

5. Excellent 

 
5. On a scale from 1 to 5 (with 1 being strongly disagree and 5 strongly agree) please tick 

your level of agreement with the statement below:  

The objectives of the webinar were met. 
1. Strongly disagree 

2. Disagree 

3. Neutral 
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4. Agree 

5.  Strongly Agree 

 
6. On a scale from 1 to 5 (with 1 being strongly disagree and 5 strongly agree) please tick 

your level of agreement with the statement below:  

The presenters were engaging. 
1. Strongly disagree 

2. Disagree 

3. Neutral 

4. Agree 

5.  Strongly Agree 

 
7. On a scale from 1 to 5 (with 1 being very poor and 5 excellent) please tick your level of 

agreement with the statement below:  

The examples provided – templates, case studies, good practices 
1. Very poor 
2. Poor 
3. Average 
4. Good 
5. Excellent 
 

8. Based on your professional background, please rate on a scale from 1 to 5 , (with 1 

being too complex and 5 too basic): 

The content of this webinar 
1. Too complex 
2. Quite complex 
3. Appropriate 
4. Somewhat basic 
5. Too basic 
 

9. Please rate on a scale from 1 to 5 , (with 1 being too complex and 5 too basic): 

The language of this webinar 
1. Too complex 
2. Quite complex 
3. Appropriate 
4. Somewhat basic 
5. Too basic 
 

10. Please rate on a scale from 1 to 5 , (with 1 being too long and 5 too short): 

The duration of this webinar 
1. Too long 
2. Quite long 
3. Timing is just right 
4. Somewhat short 
5. Too short 
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11. Please rate on a scale from 1 to 5, with 1 being not at all and 5 yes definitely): 

Following this webinar, I feel I will be able to mainstream gender into projects and 
programmes 
1. Not at all 
2. Not really 
3. More or less 
4. Yes, mostly 
5. Yes, definitely 
Other: 
 

12. Please rate on a scale from 1 to 5, with 1 being not at all and 5 yes definitely): 

I feel the content of this webinar will contribute to the promotion of gender equality 
1. Not at all 
2. Not really 
3. More or less 
4. Yes, mostly 
5. Yes, definitely 
 

13. What other aspects would you suggest to improve this webinar? 

 
14. Other comments or requests for information: 

 
 


